Federal Employees Retirement System

The FERS retirement package is made up of benefits from three sources. You may be entitled to benefits from:

1. The Social Security Administration

You should go to your local social security district office to obtain information about your eligibility for and amount of these benefits, or review your annual statement provided by the SSA.

2. The Thrift Savings Plan

You should contact the Federal Retirement Thrift Investment Board for information about these

benefits. 

3. The U.S. Office of Personnel Management

The U.S. Office of Personnel Management (OPM) administers the FERS basic benefit. The remainder of this information addresses the basic benefit.
FERS Basic Benefit Eligibility

Age and Service Requirements
The following chart outlines the requirements for an immediate annuity under the Federal Employees Retirement System (FERS).

	Type of Retirement
	Minimum Age
	Minimum Service
	Special Requirements

	Optional
	62
	5
	None

	
	60
	20
	None

	
	MRA *
	30
	None

	
	MRA *
	10
	Annuity is reduced 5% for each year you are under age 62

	
	Any age
	25
	You must retire under special provisions for air traffic controllers, law enforcement or firefighter personnel.

	
	50
	20
	

	
	Any age
	25
	Your agency must be undergoing a major reorganization, reduction-in-force, or transfer of function

	
	50
	20
	

	Discontinued Service
	Any age
	25
	Separation must be involuntary and not for misconduct or delinquency

	
	50
	20
	

	Disability
	Any age
	18 months
	You must be disabled for useful and efficient service in both your current position and any other vacant position at the same grade or pay level for which you are qualified. Other requirements must also be met.


* Minimum Retirement Age (see table below)

Minimum Retirement Age (MRA)

The Minimum Retirement Age depends on your year of birth. To determine your MRA, refer to the following table.
	If you were born in
	Your MRA is

	Before 1948
	55 years

	1948
	55 years, 2 months

	1949
	55 years, 4 months

	1950
	55 years, 6 months

	1951
	55 years, 8 months

	1952
	55 years, 10 months

	1953 to 1964
	56 years

	1965
	56 years, 2 months

	1966
	56 years, 4 months

	1967
	56 years, 6 months

	1968
	56 years, 8 months

	1969
	56 years, 10 months

	After 1969
	57 years


Age Reduction

If you have 10 or more years of service and are retiring at the Minimum Retirement Age, your annuity will be reduced for each month that you are under age 62. The reduction is 5 percent per year (5/12 of a percent per month). However, your annuity will not be reduced if you completed at least 30 years of service, or if you completed at least 20 years of service and your annuity begins when you reach age 60. You can reduce or eliminate this age reduction, by postponing the beginning date of your annuity.

Postponing the Beginning Date of Annuity to Reduce or Avoid the Age Reduction

You can reduce or eliminate the age reduction if you choose to have your annuity begin at a date later than your MRA. You can choose any beginning date between your MRA and 2 days before your 62nd birthday. However, you cannot begin your annuity while you are reemployed. Your agency retirement counselor can provide you with the annuity rates with and without the age

reduction.
If you choose to postpone the beginning date of your annuity, you should be aware of the following

Life Insurance

You cannot continue your life insurance coverage unless you are receiving an annuity.

Therefore, if you postpone the beginning date of your annuity, your life insurance enrollment will terminate. When your annuity begins, the life insurance coverage you had when you separated from your employment will resume.

Health Insurance

If you postpone the beginning date of your annuity, you will be eligible to temporarily continue your health benefits coverage for 18 months from the date of separation from your employing agency; however, you must contact your agency within 60 days and pay the total premium, plus a 2% administrative  charge. When your annuity payments begin, you will again have the opportunity to enroll in a health benefits plan under the regular Federal Employees Health Benefits Program, and the Office of Personnel Management (OPM) will pay the government share of the premium.

COLA’s

If you delay your annuity beginning date, your annuity rate will not include any cost-of-living adjustments (COLA’s) that occur before you begin to receive the annuity. Once your annuity begins, you will be entitled to COLA’s on any portion of your annuity which was computed under Civil Service Retirement System (CSRS) rules. However, you will not receive COLA’s on the Federal Employees Retirement System (FERS) part of your benefit until you are 62.

Payments

Beginning Date of Annuity

The beginning date of most annuities is the first day of the month after separation. However, disability annuities and annuities based on military reserve technician provisions begin no later than the day after pay stops and all other requirements for title to annuity are met. Annuities based on involuntary separations begin on the day after separation.

Payment and Accrual of Annuity

All annuities are payable in monthly installments on the first business day of the month following the one for which the annuity has accrued. For example, payments for the month of June will be paid in your check dated July 1.
Computation of Federal Employees Retirement System (FERS) Benefit

Generally, your FERS benefit is 1% of your high three average salary multiplied by your years and months of service. If you were at least age 62 at separation and had at least 20 years of service, your annuity is 1.1% of your high-three average salary multiplied by your years and months of service. As an example, if you have 30 years of service and retire before age 62, your FERS benefit will be 30% of your High-3 average salary. If you retire at age 62, you would receive 33% of your High-3 average salary.

Computation of “High-3” Average Salary

Your “high-3” average salary is figured by averaging your highest basic pay over any three years of consecutive service. These three years are usually your final three years of service, but can be an earlier period, if your basic pay was higher during that period. Your basic pay is the basic salary you earn for your position. It includes increases to your salary for which retirement deductions are withheld, such as for shift rates, night shift differential, etc. It does not include payments for overtime, bonuses, etc. (If your total service was less than 3 years, your average salary was figured by averaging your basic pay during all of your periods of creditable Federal service.)

Special Retirement Supplement

If you have at least 1 calendar year (January 1 to December 31) of FERS service, you will be eligible for the Special Retirement Supplement. The Special Retirement Supplement

(also known as the FERS Annuity Supplement) is a special benefit for those who have at least 1 full calendar year of FERS coverage, and who retire (1) after 30 years of service at their MRA, (2) after 20 years of service at age 60, or (3) under the discontinued service or early voluntary retirement provisions. (These employees do not begin to receive the Special Retirement Supplement until they reach the MRA.)
The Supplement represents the amount you would receive from the Social Security Administration for your FERS service as if you were 62 on the day you retire. This benefit substitutes for the Social Security part of your total FERS benefit until age 62, when most people become eligible for Social Security. Like Social Security benefits, the Supplement is subject to an earnings test, which means your benefits are reduced if your income from earnings or self employment is higher than an allowable amount.
If you take advantage of the FERS early retirement option (retiring at your MRA after

leaving the Government), your annuity will be calculated according to the FERS annuity formula

shown at the beginning of this section. Then, if you have less than 30 years of service, it will be reduced 5% for each year you are away from age 62 when you retire or elect to receive benefits. If you are 60 with 20 years of service, there's no reduction.

Thrift Savings Plan for FERS

The Thrift Savings Plan is an important part of the total FERS retirement package. It gives you a way to save extra money for the future and to get a tax break today. When you join FERS, your agency sets up a Thrift Savings Plan account in your name. Every pay period, your agency automatically puts in an amount equal to 1% of your basic pay. This money is called your Agency Automatic (1%) Contribution. It is not a deduction from your basic pay. It is an amount your agency contributes for you based on your basic pay per pay period.
In addition, you can contribute up to 10% of your basic pay per pay period to your Thrift Savings Plan account. If you contribute to your Thrift Savings Plan account, you will also receive Agency Matching Contributions as follows:

· The first 3% you save each pay period will be matched dollar for dollar, and

· The next 2% you save each pay period will be matched 50 cents on the dollar.

Your own contributions and your Agency Matching Contributions as well as the earnings attributed to these contributions belong to you right away. There is no waiting (vesting) period. You are vested in the Agency Automatic (1%) Contributions and attributable earnings after you have completed 3 years of Federal (generally, civilian) service (2 years for some non-career

participants).

	Percent of Basic Pay contributed to your TSP account (FERS participants only)

	If you put in
	Then your agency puts in
	And the total contribution is

	0%
	1%
	0%
	1%

	1%
	1%
	1%
	3%

	2%
	1%
	2%
	5%

	3%
	1%
	3%
	7%

	4%
	1%
	3.5%
	8.5%

	5%
	1%
	4%
	10%

	6-10%
	1%
	4%
	5% plus your contribution %


